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FOREWORD 


This paper is designed to give quick access to 
current information on major elements of life insurance and 
accidental death and dismemberment insurance provisions in 
Ontario collective agreements. This is the second report in 


the Bargaining Information Series to cover this subject. 


Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that 
will be useful in bargaining situations. For quick reference, 


the tables are preceded by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of February 1976, when the analysis was 
prepared, there were 886 such agreements, covering 757,636 
employees, on file with the Collective Agreements Library of 


the Ministry of Labour. 


This report was prepared by Lana Yao under the 
general supervision of Beth Kendall Jess. For further infor- 


mation, please call Mrs. Jess at 965-6886. 
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LIFE INSURANCE PLANS 


BASIC LIFE INSURANCE 


Of the 886 agreements analyzed, 827 (93.3 per cent), 
covering 93.4 per cent of the employees, had provisions for 
basic life insurance plans. The 59 agreements with no mention 
of basic life insurance benefits were not concentrated in any 
one industry. These figures do not indicate the full prevalence 
of this type of benefit, since some employers unilaterally pro- 
vide life insurance plans. 


In the previous report on life insurance plans, in 
February 1975, 839 agreements were analyzed of which 778 (93.0 
per cent) had provisions for life insurance. 


Employer Contribution. The figures in Table 1 refer 
to the proportion of the premium that the employer was required 
to provide basic life insurance coverage. In 60.6 per cent of 
the 827 agreements, covering 59.9 per cent of the employees, 
the employer paid the full premium for basic life insurance. 
This occurred in almost all industries except forestry, and fed- 
eral administration. In a further 27.1 per cent of the agree- 
ments, the employer paid less than 100 per cent of the premiums, 
particularly in such industries as forestry, education, health 
and welfare. In the majority of these plans the employer's 
contribution ranged from 50 per cent to 90 per cent of the pre- 
miums. However, in all the federal administration plans, the 
employer paid one-sixth of the premium. 


These figures are relatively unchanged from the pre- 
vious year, when the employer paid the full premium in 60.0 
per cent of the plans and less than the full premium in 25.0 
per cent of the plans. 


The 50 agreements shown in the final column in Table l 
include plans in which the employer contributed flat sum pay- 
ments or a percentage of the payroll or payments that varied 
with the type of employees covered. This final column also 
includes one agreement in which the amount of the employer's 
contribution changed during the term of the agreement from 80 
per cent to 100 per cent of the premium. 


Amount of Benefits. The figures in Table 2 refer to 
the amount of basic life insurance provided in the plans. 


In 30.7 per cent of the 827 agreements, covering 
54.3 per cent of the employees, the amount of benefit to which 
the employee would be eligible varied with the amount of his 


income. Industries in which this provision was more commonly 
found were paper and allied products, retail trade, federal and 
provincial administration. In a further 15.7 per cent of the 
827 agreements, the amount of benefit varied in relation to 
length of service, sex, marital or dependent status, or a 
combination of these factors. In February 1975, 29.0 of the 
778 agreements provided a benefit that varied with income and 
18.0 provided a benefit that varied with other factors. 


In 38.8 per cent of the agreements, covering 26.9 per 
cent of the employees, the amount of basic life insurance pro- 
vided was the same for all employees regardless of income, 
service, or other variables. Almost two-thirds of these plans 
paid more than $5,000; the remaining paid $5,000 or less. Over 
half (53.8 per cent) of the agreements in manufacturing indus- 
tries provided the same amount of basic life insurance for all 
employees, compared with 20.9 per cent of the agreements that 
had this arrangement in non-manufacturing industries. This 
difference between provisions in manufacturing and non-manufac- 
turing has increased since the previous year when the figures 
were 47.0 per cent and 22.0 per cent, respectively. 


The final column in Table 2 includes 14 agreements 
in which the amount of basic life insurance benefit increased 
during the term of the agreement as the following tabulation 
shows. 


Amount of Life Insurance 


Increased Number of 


From ake) Agreements 
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SUPPLEMENTARY LIFE INSURANCE 


Of the 827 agreements providing basic life insurance 
coverage, 39 (4.7 per cent) covering 77,534 employees (11.0 per 
cent) provided supplementary life insurance. The larger pro- 
portion of employees covered is because supplementary life 
insurance was provided for a number of large bargaining units 
in communications, utilities and local administration. 


The supplementary life insurance plans varied greatly, 
but in general provide that in addition to a basic amount of 
life insurance (ranging from $1,000 to $20,000) that is paid 
for by the company, additional life insurance is made available 
to the employee for which he will pay 50 per cent of the premium 
or a given amount that ranges from 21 cents to 60 cents per 
thousand dollars per month. The amount of the supplementary life 
insurance can be a flat amount, such as $5,000, but more commonly 


is related to earnings (such as twice annual earnings) and/or 
marital status and/or age. 
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ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE PLANS 


Of the 886 agreements analyzed, 428 (48.3 per cent), 
covering 44.4 per cent of the employees, had provisions for 
Accidental Death and Dismemberment (A.D. & D.) Insurance Plans. 
These figures do not indicate the full prevalence of this type 
of benefit, since some employers unilaterally provide A.D. & D. 
Insurance Plans. 


In the previous report on A.D. & D. Insurance Plans, 
in February 1975, 839 agreements were analyzed of which 46.0 
per cent had provisions for A.D. & D. 


Employer Contribution. As Table 3 shows, in 72.0 per 


cent of the 428 agreements, covering 75.8 per cent of the 
employees, the employer paid the full premium for A.D. & D. 
Insurance. In a further 18.5 per cent of the agreements, the 
employer paid less than 100 per cent of the premiums particularly 
in health and welfare, where the employer's contribution ranges 
from 66 2/3 per cent to 90 per cent. These figures are relatively 
unchanged from the year when the employer paid the full premium 

in 73.0 per cent of the plans and less than the full premium in 
17.0 per cent of the plans. 


The 31 agreements shown in the final column in Table 3 
include plans in which the employer contributed flat sum pay- 
ments or payments that varied with the type of employees covered. 


Amount of Benefits. In 21.0 per cent of the 428 
agreements, covering 44.4 per cent of the employees, the maximum 
amount of benefit to which the employee would be eligible varied 
with the amount of his income. Industries in which this provi- 
Sion was more commonly found were transportation equipment, 
paper and allied products, communications and retail trade. In 
a further 21.5 per cent of the 428 agreements, the amount of 
benefit varied in relation to length of service, sex, marital 
or dependent status, or a combination of these factors. In 
February 1975, 20.0 per cent of the plans provided a benefit 
that varied with income and 24.0 per cent provided a benefit 
that varied with other factors. 


In 50.2 per cent of the agreements, covering 37.6 per 
cent of the employees, the maximum amount of A.D. & D. Insurance 
provided is the same for all employees regardless of income, 
service or other variables. In 62.8 per cent of these plans 
the amount was more than $5,000; the remaining pay $5,000 or 
less. Of the agreements in manufacturing industries 65.4 per 
cent provide the same amount of A.D. & D. Insurance for all 
employees, compared with 18.7 per cent of the agreements that 


have this arrangement in non-manufacturing industries. This 
difference between provision in manufacturing and non-manufac- 
turing has increased since the previous year when the figures 
were 60.0 per cent and 21 per cent, respectively. 


The final column in Table 4 includes 13 agreements 
in which the maximum amount of A.D. & D. Insurance benefits 
increased during the term of the agreement as shown in the 
following tabulation. 


Amount of A.D. & D. Benefits 
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Previous Reports in the Bargaining Information Series 


Report 
Number Title 

uS Ontario Collective Bargaining Agreement Expirations 
1975, January 1975 

2 Paid Vacations and Paid Holidays in Ontario Collec- 
tive Bargaining Agreements, January 1975 

3 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1974 

4 Life Insurance and Accidental Death and Dismember- 
ment Insurance Plans in Ontario Collective 
Bargaining Agreements, February 1975 

5 Sick Leave Plans and Weekly Sickness and Accident 
Indemnity Insurance Plans in Ontario Collectivé 
Bargaining Agreements, March 1975 

6 Major Medical, Prescription Drug and Dental Plans 
in Ontario Collective Bargaining Agreements 
April 1975 

7 Selected Cost-of-Living Provisions in Ontario 
Collective Bargaining Agreements, May 1975 

8 Paid Vacations and Paid Holidays in Ontario 
Collective Bargaining Agreements, July 1975 

9 Overtime Compensation in Ontario Collective 
Bargaining Agreements, August 1975 

10 Ontario Collective Bargaining Agreements Expirations 
1976, January 1976 

11 Reporting, Call-back and Stand-by Pay; Shift, 


Saturday and Sunday Premiums; and Work Clothing, 
Safety Equipment and Tool Allowances in Ontario 
Collective Bargaining Agreements, September 1976 


12 Paid Vacations and Paid Holidays in Ontario Collec- 
tive Bargaining Agreements, January 1976 


ES Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1975 


Special Issues 


Hourly Wage Rates for Selected Occupations under 
Hospital Agreements in Ontario, October 1975 


Hourly Wage Rates for Selected Occupation under 
Ontario Agreements Covering Nursing Homes and 
Homes for the Aged, November 1975 
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